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THEAEREN—E P F o 5 EXFE L - Harris. B, Childs
B A, Axe, J, and Gormley, C (2022) Developing a university

learning, teaching and research framework through practice
conversations. Journal of Applied Research in Higher Education.

Purpose

This project engaged faculty, students, alumni and staff in re-
visioning their university’s learning, teaching and research
framework. An extensive consultation process allowed participants
to explore, discuss and critically reflect on effective practice.

Design/methodology/approach

This action research project provided a process for university
community members to engage in practice conversations. In phase
1, focus groups and campus community discussions elicited the
diverse perspectives of the community. The design-thinking process
of discovery, ideation and prototyping aligned with the action
research cycles to help a working group create a learning and
teaching framework prototype based on the findings. In the second
phase, surveys were used to elicit community members’ responses
to the prototype, which was then refined.

Findings

The prototype was organized into three overarching categories,
each containing several attributes. The attributes of the

“Applied and Authentic” category were: interdisciplinary and
transdisciplinary; experiential and participatory, flexible and
individualized; outcomes based; and openly practiced. The
attributes of the “Caring and Community-Based” category were:
inclusive and diverse; community-based, supportive; team-based;
co-creative; and place and virtual space-based. The attributes
of the “Transformational” category were socially innovative;
respectful of Indigenous peoples and traditions; impactful, and
reflective.

Originality/value

This article should interest higher education institutions seeking to
engage faculty, staff, students and others in practice conversations
to develop a learning, teaching and research strategy. This
research demonstrated that fostering practice conversations
among diverse community members can be a powerful process for
creating a common and integrated vision of excellent learning,
teaching and research practice.
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Dockery, A and Koshy. P I (2022) Parental expectations of
children’s higher education participation in higher education.
British Educational Research Journal

XEMENT :

The role of parental expectations in determining children’s

higher education participation is important in understanding both
participation and potential policy responses. Using a nationally
representative longitudinal survey of Australian households,
providing repeat observations on expectations for individual
children, this study extends the literature in several respects.

First, it examines the adaptation of parental expectations over a
4-year time frame. Second, it looks at how parental expectations
for school children are associated with actual higher education
outcomes in the future. Third, the longitudinal aspect of the dataset
permits more robust analyses of factors that shape parental
expectations. The findings indicate that parental expectations of
their children’s attendance at university are generally stable across
time. Perceptions of children’s academic achievement at school
are shown to be the key influence in shaping parents’ expectations,
and behavioural issues at school adversely affect expectations.
Australian parents from non-English-speaking backgrounds were
more likely to form positive expectations of university participation
by their children, consistent with studies from other countries. A
more nuanced picture of the formation of expectations for sole-
parent mothers is also presented. Positive effects of parental
education and children’s enrolment in a private school on parents’
expectations, over and above any effect on school achievement,
highlight these socioeconomic factors as potential causal channels
for the intergenerational transmission of socioeconomic outcomes.

EUHARERMER  NFETHEXEERLHE  THA
FAFH M E M B SRR LR RAEHRT o

What is the main issue that the paper addresses? This paper
examines the role of parental expectations in determining
children’s higher education participation. It uses longitudinal
data from Australia to examine key determinants of parental
expectations and the extent to which expectations change over time
and affect eventual higher education participation.

What are the main insights that the paper provides? The main
insight is that Australian parents’ expectations of their children’s
attendance at university are generally stable across time. The

www.editing.tw (02)2555-5830

key influence on expectations is parental perceptions of children’s
academic achievement, moderated by factors with positive (e.g.
non-English-speaking background) or negative (e.g. school
behavioural issues) effects.
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“Thank you for your paper...revisions...you need to make sure that
your paper speaks to an international audience.”
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Quantity and/or Quality? The Importance of Publishing Many
Papers
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Do highly productive Al = A] 38 8 3 W 300 0y B IR

researchers have significantly
higher probability to produce
top cited papers? Or do high
productive researchers mainly
produce a sea of irrelevant
papers in other words do we
find a diminishing marginal
result from productivity? The
answer on these questions

is important, as it may help
to answer the question

of whether the increased
competition and increased
use of indicators for research

evaluation and accountability

focus has perverse effects
or not. We use a Swedish
author disambiguated
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dataset consisting of 48.000
researchers and their WoS-
publications during the period
of 2008 £ 2011 with citations
until 2014 to investigate the
relation between productivity
and production of highly

cited papers. As the analysis
shows, quantity does make a
difference.
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If one agrees that in science

it is all about top (cited)
publications, the question
comes up what an efficient
publication strategy would look
like. Is publishing a lot the best
way or does that generally lead
to normal science, (Kuhn, 7)
with only low impact papers?
The total number of citations
received may still be large, but
no top papers may have been
produced. This was already

the core of Butler’s critique

on the Australian funding
system [8] and is also the
underlying idea of emerging
movements in favour of

‘slow science’ like e.g. in the
Netherlands; there the ‘science
in transition’ movement [9]
was able to convince the big
academic institutions to remove
productivity as a criterion from
the guidelines for the

national research assessment
(SEP). The underlying idea is
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that quality and not quantity
should dominate and that with
all the emphasis on numbers
of publications, the system
has become corrupted, see

the discussion in The Leiden
Manifesto (Hicks et al. [10]),
and the Metric Tide report
(Wilsdon et al. [11]).
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As the above results show, there

is not only a strong correlation
between productivity (number
of papers) and impact (number
of citations), that also holds for
the production of high impact
papers: the more papers, the
more high impact papers. More
specifically, for most fields
there are constant or increasing
marginal returns. In that

sense, increased productivity
of the research system is not

a perverse effect of output
oriented evaluation systems,
but a positive development.

It strongly increases the
occurrence of breakthroughs
and important inventions [16],
as would be expected from

a theoretical perspective on
scientific creativity [13]. Also,
we find that other recent work
points in the same direction
[18; 20]. The lively discussion
[e.g. [9;10] that there is a
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risk of confusing quality

with quantity therefore lacks
empirical support. As we
deployed a series of methods,
with results all pointing in the
same direction, the findings
are not an artefact of the
selected method.

The increasing popular policy
that allows researchers to

hand in only their five or

so best publications seems

in the light of these results
counterproductive, as it
disadvantages the most
productive and best researchers.
The analysis also gives an
indication of the output levels
that one may strive at when
selecting researchers for grants
or jobs. To produce high impact
papers, certain output levels
seem to be required of course
at the same time dependent on
which field is under study.
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Future work in this research
line will cover various
extensions: Firstly, we plan
to extend the analysis to some
other countries, which of
course requires large-scale
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names. Secondly, we will ina | )\ 4 Bl [ & E#F % F A K B

next version control for number| 4 o 4% - A& 5 F KDL
of co-authors, and for gender R ok B4 E fE 2 0 7 KR
[30]. The former relates to the | ¥ w75 B % £ E (FH /5% A
discussion about B AL o

team size and excellence, the

latter to the ongoing debate

on gender bias and gendered

differences in productivity.

Thirdly, the aim is to

concentrate on principle

investigators, and remove the

incidental co-authors with

low numbers of publications,

as they may seem to be high

impact authors at the lower

side of the performance

distribution. This all should

lead to a better insight in the

relation between productivity

and impact in the science

system.
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What is tacitly known and used of course depends on the particular
work: it is one thing for business executives and college professors
(Wagner and Sternberg, 1986), quite another for tellers in a bank
and machine operators in a paper products factory (Kusterer 1978)
and still another for the bricoleur (Levi-Strauss, 1966, Berry and
Irvine 1986, 271-4).
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The concept of discretion is central to (worker autonomy and
control) and deserving of special status. As Fox (1974, 26-35)
has shown at some length in analyzing industrial work, the right
of discretion implies being trusted, being committed, even being
morally involved in one’s work.
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Borrowing from Kusterer (1978) we might call all of the knowledge

and skill used in work, whatever the source and the content,
whether everyday or formal, working knowledge.
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Several useful surveys of the meanings imputed to work in the
Western world are available to use. Tilgher (1958) was concerned
primarily with... Applebaum (1992) on the other hand, was more
concerned with... and Meakin (1976)... with the... ( see also
Anthony, 1977). As varied as are the intentions of those surveys,
two basic issues run through them all — the value of meaning of
work in and of itself, and the value of different kinds of work.
(Freidson i J& B & f 4 E W B © )
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